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Affirmative Action/Equal Employment Opportunity Policy
I. POLICY:
1.1. Equal Employment Opportunity Statement
1.1.1. Morehouse School of Medicine (“MSM” or “School”) is fully committed to a
policy of equal opportunity throughout the School, and to this end abides by
all applicable federal, state, and local laws pertaining to discrimination and
fair employment practices.
1.1.2. Accordingly, MSM recruits, hires, trains, promotes, and educates individuals
without regard to race, color, citizenship status, national origin, ancestry,
gender (sex), sexual orientation, age, religion, creed, disability, marital status,
veteran status, political affiliation, genetic information, HIV/AIDS status, or
any classification protected by local, state, or federal law.
1.2. Affirmative Action Statement
1.2.1. MSM’s affirmative action program is designed to achieve diversity among
faculty, administrators, and staff and to treat all appointments and promotions
in a manner free from discrimination. At MSM we seek an inclusive working
environment where all talented personnel have an equal opportunity to be
recruited, employed, and promoted and to enjoy equally all other terms and
conditions of employment.
1.2.2. For that reason, along with the principle of nondiscrimination, MSM is mindful
of its affirmative action commitment of ensuring that groups specified by the
U.S. Department of Labor (qualified members of minority groups, women,
disabled individuals who are otherwise qualified, special disabled veterans,
and veterans of the Vietnam era) also have an equal opportunity to be
considered for hire, recruitment, promotion, and other terms and conditions of
employment.
II. PROCEDURE:
If you have any questions relating to equal opportunity, affirmative action, or if you
want the School to pursue a possible violation of the policy, you should contact MSM’s
Human Resources Department at (404) 752-1600 or the Chief Compliance and
Internal Audit Officer at (404) 756-8919.
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